
International Women's Day: Empowering Women in Trades: Key Strategies for Success

In traditionally male-dominated fields like the trades, efforts to attract and retain women are gaining 
momentum. In honor of International Women's Day, Empowering Women in Trades: Key Strategies for 
Success offers a closer look at three critical strategies driving this change: early exposure, partnerships, and 
diversity and inclusion.

Early Exposure: Introducing young girls to trade skills and careers is essential. Initiatives like Jill of All 
Trades are pivotal in challenging gender norms and inspiring confidence. Through hands on workshops, 
mentorship programs, and resources, these initiatives showcase the diverse opportunities available in 
trades professions. By demonstrating accessibility and fulfillment in these fields, they ignite interest and 
ambition in young women.

Partnerships and Collaborations: Collaboration between educational institutions and organizations is key 

to promoting trades education and gender equality. For instance, companies like Kiewit sponsor events 

engaging students from an early age, fostering interest in trades careers. Joint efforts, including recruitment 

drives, open houses, site tours, work placements, bursaries, and scholarships, provide avenues for women 

to excel in trades (Highstreet).

Diversity and Inclusion: Inclusive workplaces are vital for success in the trades. Embracing diversity drives 

innovation and fosters resilience. Companies prioritizing diversity, such as Emil Anderson Construction, 

and inclusion, like CLAC, attract top talent and enhance their reputation as responsible corporate citizens. 

Advocating for equitable treatment, offering mentorship programs, and fostering collaboration between 

workers and management create thriving work environments.

Conclusion: Early exposure, partnerships, and diversity and inclusion are pivotal in empowering women to 
pursue trades careers. Initiatives like Jill of All Trades, with support from companies, are paving the way 
for a more inclusive industry. According to recent data, women represent only 10% of the workforce in 
trades, underscoring the significance of these efforts. By working together, we can create opportunities for 
women to thrive and grow in a field that is growing rapidly, contributing to a brighter future for all.

                               Special thanks to our Jill of All Trades 2024 Sponsors.

CHBACO and WOMEN IN CONSTRUCTION (WIC)- 
Women of Emil Anderson Construction 

https://jillofalltrades.college/
https://jillofalltrades.college/
https://jillofalltrades.college/
https://kiewitcareers.kiewit.com/content/Diversity-and-Inclusion/?locale=en_US
https://www.okanagan.bc.ca/news/highstreet-champions-careers-in-trades-with-1-million-gift-to-okanagan-college-to-benefit
https://www.linkedin.com/posts/emil-anderson-construction_eac-is-proud-to-have-team-members-on-the-activity-7126357400730619904-kjut
https://www.clac.ca/About-us/Promoting-Diversity-in-the-Workplace
https://www.statcan.gc.ca/en/start
https://www.statcan.gc.ca/en/start
https://www.statcan.gc.ca/en/start
https://www.chbaco.com/
https://emilanderson.ca/
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CSN Collison 
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BC Hydro 
PCL
Kiewit
Command Industries
CLAC
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Skilled Trades BC Youth
KF Aerospace 

https://www.basf.com/us/en.html
https://csncollision.com/
https://craftsmancollision.com/
https://www.bchydro.com/index.html
https://www.pcl.com/ca/en/who-we-are/our-offices/kelowna-buildings-and-civil
https://www.kiewit.com/
https://www.command.ca/
https://www.clac.ca/
https://gohighstreet.ca/
https://skilledtradesbc.ca/youth
https://www.kfaero.ca/

