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Trades and Apprenticeship Programs 
 
Program revision 
Trades Technology Teacher Education Diploma 

 Addition/Deletion of courses 
Rationale: 
The Communications department will be providing a Digital Media course to our TTTE students. 
Originally, CMNS 130 "Digital Media" was included in the TTTE program. It has now been determined that 
CMNS 103 "Digital Media for Trades Educators" will provide outcomes and content specifically adapted to 
the needs of Trades, Technology, Teacher Education diploma students. CMNS 103 also takes into 
account the hybrid mode of delivery for this course within the TTTE Diploma.  
  
This course change has been accepted by Brock University, Okanagan College's partner in the TTTE 
Diploma program. 
Course being added: CMNS 103 Digital Media for Trades Educators 
Course being deleted: CMNS 130 Digital Media 
Program outline: 
Current: 
Year 1, Term 1 only as no change to subsequent semesters/years 

Okanagan College's - Trades Technology Teacher Education  Program (TTTE) 
 

Year 1 
 

Term I 

Course Code Course Title Hrs Credits Prereq 

OC Courses 
  

OC Brock 
 

ENGL 100 level University Writing - existing 39 3 0.5 Eng 12  

CMNS 130 Digital Media  39 3 
  

TTTE 112 Drafting and Design - revised 39 3 
  

TTTE 119 Learning for Success - new 39 3 0.5 
 

Brock Courses 
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ADED 4F31 Foundations of Adult Education 72 6 1 
 

 
Total  228 18 2 

 

 
Proposed: 
Year 1, Term 1 only as no change to subsequent semesters/years 

Okanagan College's - Trades Technology Teacher Education  Program (TTTE) 
 

Year 1 
 

Term I 

Course Code Course Title Hrs Credits Prereq 

OC Courses 
  

OC Brock 
 

ENGL 100 level University Writing - existing 39 3 0.5 Eng 12  

CMNS 103 Digital Media for Trades Educators 39 3 
  

TTTE 112 Drafting and Design - revised 39 3 
  

TTTE 119 Learning for Success - new 39 3 0.5 
 

Brock Courses 
     

ADED 4F31 Foundations of Adult Education 72 6 1 
 

 
Total  228 18 2 

 

Implementation date: March 2018 
Costs: n/a 
 
 
 
 

Business, Culinary and Commercial Aviation Programs 
 
BUAD 234 – 3 – 3 Risk and Retirement Planning  
Course revision: 

 Content 
 Description 
 Title – new course title: Retirement Income Planning 

Rationale: 
The School of Business offers courses that prepare students for industry certification with the Certified 
Financial Planner (CFP) designation.  The CFP designation is highly desired within the banking, 
investment dealer and insurance industry. 
We use course material from Advocis (the Financial Advisors Association of Canada) for delivery of 
courses preparing students for industry certification.  Advocis has updated the courses that we deliver. 
The changes consist of updates and restructuring. There have been no changes to the content, only a 
realignment of the content.  The course name has been changed to reflect the realignment of the content. 
Calendar description: 
Current: 
This course examines the issues related to risk management and retirement. Topics include risk 
management and retirement processes, the steps in the risk management process, and products, issues 
and practices in the areas of insurance and retirement. 
Proposed: 
Learners examine the issues related to retirement planning. Topics include options in financing 
retirement, retirement needs analysis, products, issues and practices in the area of retirement. 
Professional and ethical responsibilities of financial planners are explored. 
Content change: 
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The chapters on retirement planning are expanded and the chapter on professional and ethical 
responsibilities of financial planners has been moved from BUAD 356 Taxation and Investment Planning 
to this course.  To create room in the course for the changes, chapters on risk management (insurance) 
have been moved to BUAD 235 Insurance and Estate Planning. 
Implementation date: September 2018 
Costs:  n/a 
 
 
BUAD 235 – 3 – 3 Wealth Management and Estate Planning 
Course revision: 

 Content 
 Description 
 Title – new course title: Insurance and Estate Planning 

Rationale: 
The School of Business offers courses that prepare students for industry certification with the Certified 
Financial Planner (CFP) designation.  The CFP designation is highly desired within the banking, 
investment dealer and insurance industry. 
We use course material from Advocis (the Financial Advisors Association of Canada) for delivery of 
courses preparing students for industry certification.  Advocis has updated the courses that we deliver. 
The changes consist of updates and restructuring. There have been no changes to the content, only a 
realignment of the content.  The course name has been changed to reflect the realignment of the content. 
Calendar description: 
Current: 
This course examines market indicators in relation to wealth management and estate planning and 
progresses to an understanding of investment products. Investment planning, cash and debt 
management and estate planning are also explored. 
Proposed: 
Learners examine the issues related to risk management and estate planning. Topics include risk 
management and insurance needs analysis, the steps in the risk management process, products, issues 
and practices in the areas of insurance.  Components of estate planning include wills and probate, 
powers of attorney, testamentary and inter vivo trusts, and estate freezes. 
Content change: 
Chapters on risk management (insurance) have been added to this course, moved from BUAD 234 
Retirement Income Planning.  To create room in the course for the added risk management chapters the 
chapters on wealth management have been moved to BUAD 356 Taxation and Investment Planning. 
Implementation date: September 2018 
Costs:  n/a 
 
 
BUAD 356 – 3 – 3 Contemporary Practices in Financial Planning 
Course revision: 

 Content 
 Description 
 Title – new course title: Taxation and Investment Planning 

Rationale: 
The School of Business offers courses that prepare students for industry certification with the Certified 
Financial Planner (CFP) designation.  The CFP designation is highly desired within the banking, 
investment dealer and insurance industry. 
We use course material from Advocis (the Financial Advisors Association of Canada) for delivery of 
courses preparing students for industry certification.  Advocis has updated the courses that we deliver. 
The changes consist of updates and restructuring. There have been no changes to the content, only a 
realignment of the content.  The course name has been changed to reflect the realignment of the content. 
Calendar description: 
Current: 
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This course examines the financial planning process, income tax legislation and advanced areas related 
to the practice of financial planning. Professional and ethical responsibilities of financial planners are 
explored. Different forms of business structures, including trusts, are examined in relation to financial 
planning. 
Proposed: 
Learners examine the financial planning process, income tax legislation and advanced areas related to 
the practice of financial planning. Various investment products are explored. Different forms of business 
structures, including trusts, are examined in relation to financial planning. 
Content change: 
Chapters on wealth management (investments) have been added to this course, moved from BUAD 235 
Insurance and Estate Planning.  To create room in the course for the added wealth management 
chapters the chapters on professional and ethical responsibilities of financial planners have been moved 
to BUAD 234 Retirement Income Planning. 
Implementation date: September 2018 
Costs:  n/a 
 

Program revision 
Business Studies Certificate 

 Program outline 
 Revision of courses 

Rationale: 
Courses being revised as per Course Revision Proposals (BUAD 234, BUAD 235). Course names to be 
changed in the Business Studies Certificate - Financial Services program. 

Program outline: 
Business Studies Certificate - Financial Services 

Program Outline (EXISTING) Program Outline (REVISED) 
Six courses selected from: Six courses selected from: 
BUAD 208 Canadian Income Tax I BUAD 208 Canadian Income Tax I 
BUAD 233 Financial Planning Fundamentals BUAD 233 Financial Planning Fundamentals 
BUAD 234 Risk and Retirement Planning: 
Comprehensive Practices 

BUAD 234 Retirement Income Planning 

BUAD 235 Wealth Management and Estate 
Planning 

BUAD 235 Insurance and Estate Planning 

BUAD 236 Accounting Computer Applications BUAD 236 Accounting Computer Applications 
BUAD 250 Canadian Securities BUAD 250 Canadian Securities 
BUAD 251 Personal Financial Planning BUAD 251 Personal Financial Planning 

Implementation date: September 2018 
Costs: n/a 
 
 
Program revision 
Business Administration Diploma – Financial Services Option 

 Program outline 
 Revision of courses 

Rationale: 
Courses being revised as per Course Revision Proposals (BUAD 234, 235, and 356). Course names to 
be changed in the Business Administration Diploma Financial Services Option. 
Program outline: 

Business Administration Diploma - Financial Services Option 
Program Outline (EXISTING) Program Outline (REVISED) 
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Students who enrolled in the Business 
Administration program before September 2003 
will require 72 credits to graduate. 

Students who enrolled in the Business 
Administration program before September 2003 
will require 72 credits to graduate. 

First Year First Year 
BUAD 111 Financial Accounting I BUAD 111 Financial Accounting I 
BUAD 116 Marketing BUAD 116 Marketing 
BUAD 123 Management Principles BUAD 123 Management Principles 
BUAD 128 Computer Applications I BUAD 128 Computer Applications I 
BUAD 195 Financial Management BUAD 195 Financial Management 
CMNS 112 Professional Writing I CMNS 112 Professional Writing I 
MATH 114 Business Mathematics MATH 114 Business Mathematics 
And either: And either: 
BUAD 113 Canadian Business BUAD 113 Canadian Business 
(1) (1) 
or both: or both: 
ECON 115 Principles of Microeconomics ECON 115 Principles of Microeconomics 
ECON 125 Principles of Macroeconomics ECON 125 Principles of Macroeconomics 
Six (6) credits of Electives (non-business or 
business) 

Six (6) credits of Electives (non-business or 
business) 

Second Year Second Year 
BUAD 209 Business Law BUAD 209 Business Law 
BUAD 262 Organizational Behaviour BUAD 262 Organizational Behaviour 
BUAD 264 Management Accounting BUAD 264 Management Accounting 
Plus one of: Plus one of: 
BUAD 272 Business Simulation BUAD 272 Business Simulation 
BUAD 293 Entrepreneurship BUAD 293 Entrepreneurship 
12 credits of specific option electives (see below) 12 credits of specific option electives (see below) 
Six (6) credits of open electives (non-business or 
business) 

Six (6) credits of open electives (non-business or 
business) 

Note: Note: 
(1) ECON 115 and ECON 125 may be 
substituted for BUAD 113 with three credits 
counting as required credits and three credits 
counting as elective credits. 

(1) ECON 115 and ECON 125 may be 
substituted for BUAD 113 with three credits 
counting as required credits and three credits 
counting as elective credits. 

Financial Services Option Financial Services Option 
Offered in Kelowna Offered in Kelowna 
BUAD 235 Wealth Management and Estate 
Planning 

BUAD 235 Insurance and Estate Planning 

BUAD 251 Personal Financial Planning BUAD 251 Personal Financial Planning 
Plus Two of: Plus Two of: 
BUAD 176 Professional Sales BUAD 176 Professional Sales 
BUAD 208 Canadian Income Tax I BUAD 208 Canadian Income Tax I 
BUAD 233 Financial Planning Fundamentals BUAD 233 Financial Planning Fundamentals 
BUAD 234 Risk and Retirement Planning: 
Comprehensive Practices 

BUAD 234 Retirement Income Planning 

BUAD 250 Canadian Securities BUAD 250 Canadian Securities 
BUAD 223 Selected Topics: Financial Services BUAD 223 Selected Topics: Financial Services 
BUAD 296 Long-term Capital Management BUAD 296 Long-term Capital Management 
BUAD 356 Contemporary Practices in Financial 
Planning 

BUAD 356 Taxation and Investment Planning 

BUAD 369 Canadian Income Tax II BUAD 369 Canadian Income Tax II 
Implementation date: September 2018 
Costs: n/a 
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Program revision 
Bachelor of Business Administration – Finance Specialty 

 Program outline 
 Revision of courses 

Rationale: 
Courses have been renamed as per Course Revision proposals. Course names in Finance Specialty 
Area of the BBA need to be changed (three courses BUAD 234, 235, 356). 
Bachelor of Program outline: 

Bachelor of Business Administration - Finance Specialty 
Program Outline (EXISTING) Program Outline (REVISED) 
Students must complete a minimum of 120 credit 
hours as prescribed below: 

Students must complete a minimum of 120 credit 
hours as prescribed below: 

BUAD 111 Financial Accounting I BUAD 111 Financial Accounting I 
BUAD 116 Marketing BUAD 116 Marketing 
BUAD 123 Management Principles BUAD 123 Management Principles 
BUAD 128 Computer Applications I BUAD 128 Computer Applications I 
BUAD 195 Financial Management BUAD 195 Financial Management 
BUAD 209 Business Law BUAD 209 Business Law 
BUAD 262 Organizational Behaviour BUAD 262 Organizational Behaviour 
BUAD 264 Management Accounting BUAD 264 Management Accounting 
BUAD 269 Human Resources Management BUAD 269 Human Resources Management 
BUAD 315 Management Science BUAD 315 Management Science 
BUAD 425 Business and Canadian Government 
Policy 

BUAD 425 Business and Canadian Government 
Policy 

BUAD 340 Strategic Management I BUAD 340 Strategic Management I 
and one of: and one of: 
BUAD 272 Business Simulation BUAD 272 Business Simulation 
BUAD 293 Entrepreneurship BUAD 293 Entrepreneurship 
Plus: Plus: 
CMNS 112 Professional Writing I CMNS 112 Professional Writing I 
CMNS 122 Professional Writing II CMNS 122 Professional Writing II 
MATH 114 Business Mathematics MATH 114 Business Mathematics 
STAT 124 Business Statistics STAT 124 Business Statistics 
ECON 115 Principles of Microeconomics ECON 115 Principles of Microeconomics 
ECON 125 Principles of Macroeconomics ECON 125 Principles of Macroeconomics 
PHIL 350 Business Ethics PHIL 350 Business Ethics 
  
Finance Specialty Finance Specialty 
While satisfying all the requirements outlined above 
for the Bachelor of Business Administration degree, 
students must include the following courses in their 
Business elective choices to specialize in Finance. 

While satisfying all the requirements outlined above 
for the Bachelor of Business Administration degree, 
students must include the following courses in their 
Business elective choices to specialize in Finance. 

Eight courses from the following: Eight courses from the following: 
BUAD 208 Canadian Income Tax I BUAD 208 Canadian Income Tax I 
BUAD 234 Risk and Retirement Planning: 
Comprehensive Practices 

BUAD 234 Retirement Income Planning 

BUAD 235 Wealth Management and Estate Planning BUAD 235 Insurance and Estate Planning 
BUAD 250 Canadian Securities BUAD 250 Canadian Securities 
BUAD 251 Personal Financial Planning BUAD 251 Personal Financial Planning 
BUAD 296 Long-term Capital Management BUAD 296 Long-term Capital Management 
BUAD 350 Capital Markets BUAD 350 Capital Markets 
BUAD 353 Derivative Securities BUAD 353 Derivative Securities 
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BUAD 356 Contemporary Practices in Financial 
Planning 

BUAD 356 Taxation and Investment Planning 

BUAD 360 Canadian Financial Institutions BUAD 360 Canadian Financial Institutions 
BUAD 361 Selected Topics: Finance BUAD 361 Selected Topics: Finance 
BUAD 468 Selected Topics: Finance BUAD 468 Selected Topics: Finance 
BUAD 369 Canadian Income Tax II BUAD 369 Canadian Income Tax II 
BUAD 450 Investment Management BUAD 450 Investment Management 
BUAD 461 Applied Corporate Finance BUAD 461 Applied Corporate Finance 

Implementation date: September 2018 
Costs: n/a 
 
 
 
 

Arts and Foundational Programs 
 
FNIL 110 – 3 – 3 Indigenous Regional Languages I 
    Short title – Indigenous Languages I  
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also elective for 
students in Arts Program. 
Calendar description: 
This course provides students the opportunity to learn the basic structure of a language indigenous to the 
region (Okanagan, Similkameen, or Shuswap).  Students will progress toward a working use of the 
language in everyday life situations and conversation.  (3,0,0) 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
FNIL 120 – 3 – 3 Indigenous Regional Languages II 
    Short title – Indigenous Languages II  
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also elective for 
students in Arts Program. 
Calendar description: 
This course builds on the skills developed in FNIL 110. Students learn more complex sentence structure 
using nouns, pronouns, and verbs in the past, present and future tenses. Students engage in more 
complex conversation including questions and responses, description, adjectives, and adverbs. (3,0,0) 
Prerequisites: FNIL 110 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
IDST 200 – 3 - 3  Psychosocial Cultural Challenges Across the Lifespan 
    Short title – Psychosocial Challenges 
New Course 
Rationale: 
Elective course in Applied Degree Program: Social Development and Research. Also elective for students 
in Arts Program 
Calendar description: 
This course examines psychological and social conflicts that arise across the lifespan as the individual 
encounters people and institutions during the course of development.  Taking an interdisciplinary 
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approach, common psychological and psychosocial issues facing those who practice in fields of social 
service will be addressed with the aim of understanding both the etiology of psychosocial conflicts and 
their personal and societal consequences.  Social factors of culture and institution (such as family, school, 
community, government, law enforcement, media) are assessed for their effects on identity and 
behaviour. (3,0,0) 
Prerequisites: 2nd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
IDST 400 – 3 - 3  Professional Codes of Ethics 
New Course 
Rationale: 
Elective course in Applied Degree Program: Social Development and Research. Also elective for students 
in Arts Program 
Calendar description: 
This course reviews codes of ethical practice across a number of professions, professions that have a 
role in social services, medicine and mental health, law enforcement and the judicial system, government, 
and education.  Relevant and current codes of ethical practice will be reviewed and set in the context of 
both prominent ethical theories and challenges of professional practice.  Students will explore ethical 
dilemmas that confront professionals as they perform their responsibilities, and will learn how to use 
ethical decision-making while they come to understand issues of regulation and professional practice 
standards.  
 (3,0,0) 
Prerequisites: 3rd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
PHIL 411 – 3 – 3 Professional Ethics 
New course 
Rationale: 
Elective course in Applied Degree Program: Social Development and Research. Also elective for students 
in Arts Program. 
Calendar description: 
This course will provide a theory-based approach to ethical professionalism and a case-based method for 
dealing with ethical issues in the work place. The course will cover those values central to the moral life of 
any professional: integrity, respect for persons, justice, compassion, beneficence and non-maleficence, 
and responsibility. (3,0,0) 
Prerequisites: 3rd standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
PSYC 348 – 3 – 3 Evidence-Based Practice: Theories 
    Short title: Evidence-Based Practice 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also elective for 
students in Arts Program. 
Calendar description: 
This course provides an overview of empirically supported, evidence-based practice of psychological 
treatments.  Focusing on disorders that are most likely to surface when dealing with social services, the 
course will review the evidence base for specific therapies targeting mental and behavioural disorders 
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that relate to identify, family and social functioning across the lifespan.  The course will examine what 
research shows with regard to assessment, intervention and outcome effectiveness, informing students of 
relevant research evidence so as to understand researched treatments that maximize benefit.  
Treatments suited to such disorders as dissociative identity disorders, anxiety and depression, trauma 
and stressor disorders, mood disorders, schizophrenia, substance-related and addictive disorders, and 
disorders of childhood, adolescence and old age are reviewed. (3,0,0) 
Prerequisites: Six credits of 200-level Psychology and 3rd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 

PSYC 365 – 3 – 3 Qualitative Methods and Analysis    
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also elective for 
students in Arts Program. 
Calendar description: 
This course introduces students to the theory and practice of qualitative research methods as employed 
in social, clinical, health, and educational research.  Participants in the course will examine the processes 
of designing qualitative research, collecting qualitative data, qualitative data analysis, and interpreting and 
reporting qualitative research. (3,0,0) 
Prerequisites: 3rd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
PSYC 470 – 3 – 3 Program Evaluation 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. 
Calendar description: 
Program Evaluation is the systematic application of scientific methods to assess design, implementation, 
improvement or outcomes of a program.  Students who successfully complete this course will 
demonstrate knowledge of the terminology related to evaluation, evaluation design options, needs 
assessment, how to design an effective evaluation strategy, data collection sources and methods, and 
how to justify conclusions based on evaluation results. (3,0,0) 
Prerequisites: PSYC 111, PSYC 121, PSYC 260, & PSYC 270 + 3rd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
SOCW 309 – 3 – 3 Interview & Assessment Skills 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also an elective for 
students in Arts Program. 
Calendar description: 
This course introduces students to the values, knowledge, theory and skills for interviewing and 
assessment within an environment sensitive to dynamics of diversity, culture, gender, power and 
language. The course will examine use of self, self-awareness and identity, and stages of the worker-
“client” relationship. A strong emphasis will be on application of various theories to the assessment 
process and how these theories impact the perception of the client, environment, and chosen 
intervention(s). Case analysis, lecture, discussion, and role play will address all stages of the worker-
“client” relationship, including challenging situations and ethical issues. (3,0,0) 
Prerequisites: SOCW 200A, SOCW 200B and 3rd year standing 
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Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
SOCW 320 – 3 – 3 Case Management and Transition to Field Placement    
    Short Title: Transition to Placement 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research.  
 
Calendar description: 
This course is designed to facilitate the integration of students' learning from practice and theory courses 
for the purposes of their professional development. The course provides history, knowledge and skills for 
case management as students prepare to enter a practicum or field placement experience. Particular 
attention will be given to issues students may face in the field, including inter-professional relationships, 
community development, working with diverse populations, and understanding self and use of self in the 
social work role.  Students will be encouraged to increase self-awareness of their own social location, 
privilege, and experiences of oppression as they prepare to enter the field placement. (3,0,0) 
Prerequisites: SOCW 200A, SOCW 200B, 3rd year standing 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
SOCW 321 – 3 – 3 Social Policies: Protection and Welfare of the Child and Family 
    Short Title: Social Policies 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. Also elective for 
students in Arts Program. 
Calendar description: 
This course provides a critical examination of family and child welfare policy. Analyses of historical and 
current approaches are presented, including comparative policy in various areas of Canada and the 
world. Diverse perspectives on child welfare policy are examined, with particular attention to Indigenous 
approaches, to illustrate how economic, social, and political factors and ideologies influence 
understanding of the issues affecting children and families. Policy responses within child welfare practice 
are also critically analysed. (3,0,0) 
Prerequisites: SOCW 200A, SOCW 200B, 3rd year standing. 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
 
SOCW 410 – 3 – 3 Individual and Environmental Intervention 
    Short title: Intervention  
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. 
Calendar description: 
This course builds on the practice foundations of SOCW 309: Interview & Assessment Skills by 
introducing students to intervention theories and techniques at the individual, group, community, and 
structural levels. Students will develop knowledge, skills, and awareness of values necessary for the 
provision of professional services from a generalist perspective, focusing on the change process, the 
impact of diversity and oppression, individual and group empowerment, advocacy, social justice and 
social change. The course takes a critical perspective on individual “problems” and analyses how 
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individuals are impacted by their environment, and how these environments can be altered to create 
change at the individual level. (3,0,0) 
Prerequisites: SOCW 309.  
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
ARTS 498 – 9 – 12 Field Placement 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. 
Calendar description: 
This course provides students with opportunities to integrate their learning from previous semesters in the 
applied degree program and to use this knowledge in an applied setting.  The activities and area(s) of 
focus will be designed in consultation with faculty, and are intended to be congruent with the area of study 
in the student's Capstone Project.  Students will engage in this field placement on an unpaid basis and 
under supervision of the agency or organization.  Students develop their knowledge, skills, and abilities in 
a variety of practical settings and gain professional experience in the field on topics related to the applied 
degree program and student area(s) of focus. 
It is anticipated that 12 hours per week of field experience will take place over the fall and winter 
semesters, and students will participate in scheduled seminars as determined by faculty. (0, 0, 1.5) 
Students attend a one and a half hour lecture on alternate weeks. 
Prerequisites: SOCW 320, 4th year standing, and admission into Applied Degree Program. 
Corequisite:  ARTS 499 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
ARTS 499 – 6 – 4 Capstone Project 
New course 
Rationale: 
Required course in Applied Degree Program: Social Development and Research. 
Calendar description: 
In this course, students undertake a supervised capstone project which develops from their field 
placement. Students investigate a research problem that involves generation of original data and they will 
submit a written report of their findings. (4,0,0) 
Prerequisites: ARTS 498, 4th year standing, and admission into Applied Degree Program. 
Corequisite:  ARTS 498 
Implementation date: September 2019 
Costs:   Staffing  $11,280.00 
 
 
 
 
Applied Bachelor of Arts: Social Development and Research 
    Short title: ABA-SDR 
New program 
Rationale: 
The College and Institute Act identifies the authority of a college to offer an applied baccalaureate degree 
program.  The proposed OC degree complements the two existing baccalaureate degrees at Okanagan 
(BBA, BCIS) through provision of an Arts (Social Science, Liberal Arts) alternative.  This Applied Bachelor 
of Arts (ABA) degree will provide graduating students with readiness for a number of applied fields.  The 
curriculum is sensitive to and reflective of regional indigenous and First Nations peoples.  It provides 
undergraduate degree-level skills for applied social science work in public and social services such as 
municipal governments, social service agencies, consulting firms, non-profit and non-governmental 
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organizations.  The applied degree presents an opportunity for applications of degree content to the field 
(practicum, field placement or co-op program) linked with a capstone project that will develop from the 
student's program of studies and community/field placement.  Students will develop employable skills with 
an appreciation of the applied facets of social science and liberal arts studies, preparing them for 
contribution to a wide range of community-based organizations and contribute constructively to relevant 
regional issues.  
  
The proposed 120 credit degree establishes the framework for future applied baccalaureate degrees in 
Arts.  An Applied Arts degree will be appreciative of empiricism and will include the following generic 
features.   
  
(i) Applied and professional writing skills throughout the program.  
(ii) Studies in cultural diversity (including a language other than English, various approaches to 
Indigenous studies including a First Nations' language option taught by First Nations, and an 
understanding of gender, sexuality and women's studies).  
(iii) Applied research skills beginning in first year and continuing throughout four years of study. 
(iv) Studies in critical thinking, logic and professional ethics augmented by an appreciation of science 
through the requirement of Science electives. 
(v) Strong representation of the social sciences with the ability to focus on one discipline or 
interdisciplinary paradigm.  
(vi) Sufficient upper-level coursework to ensure advanced analytical skills and knowledge. 
(vii) Applied field experience (practicum/field placement, or co-operative education experience) with a 
capstone project in the final year. 
(viii) Program progression requirements to ensure student success. 
 
These eight features of the applied baccalaureate degree are the essential components of any Bachelor 
of Applied Studies in AFP at Okanagan College. 
  
One iteration of the applied degree is the content of this proposal.  This applied degree (Applied Bachelor 
of Arts: Social Development and Research, or ABA-SDR) is designed with the 
Okanagan/Shuswap/Similkameen regional context in mind, serving to (1) fill a regional need to produce 
empirically skilled employable graduates from a social science baccalaureate program as well as (2) 
create a pathway to graduate studies in Social Work at UBC Okanagan.   
The employable skills reach a broad range of public and social service organizations and employers who 
deal with child, family and personal issues across the lifespan. The degree program provides generic 
skills in social development and research that establish readiness in graduates for work in  a range of 
social service organizations and functions.   
 
In addition and for a limited number of qualifying students, the degree program will provide direct entry to 
the Master of Social Work Foundational Two-Year Track graduate studies program at UBC Okanagan.   
Through an inter-institutional Memorandum of Understanding, the proposed degree is designed to 
implement a regional partnership between the institutions that provides qualifying graduates direct 
admission to the two-year Master of Social Work program at UBC Okanagan.  Graduating students who 
do not gain direct admission will still be able to seek admission through application and regular 
admission, possessing an undergraduate degree designed for success at UBCO's graduate program. 
   
In total then, there are two pathways for graduating students.  Some graduating students will use the 
applied degree to seek employment within the breadth of service organizations in the region using the 
applied social science perspective provided by the degree.  Other students will choose to transition to 
graduate studies in Social Work either through direct admission through the Memorandum of 
Understanding's provisions or through competitive application. 
The eight generic features of the applied degree, identified above, are demonstrated in the ABA-SDR by 
the following list of credits:  
(i) a minimum of 6 credits of English or Communications followed by a selection of writing intensive 
courses;  
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(ii) a minimum of 6 credits of a language other than English (including regional First Nations' languages) 
plus 24 credits of indigenous studies or cultural social science courses;  
(iii) 12 credits from research methods, qualitative and quantitative statistics and program evaluation 
beyond the first year; 
(iv) 9 credits from Philosophy and Interdisciplinary Studies (logic, critical thinking, professional ethics) plus 
6 credits of Science electives from Biology, Computer Science, Earth & Environmental Sciences, 
Mathematics;  
(v) 48 credits of social science including a minimum of18 credits of one discipline as a thematic focus 
behind the Capstone Project; 
(vi) a minimum of 48 credits of upper level (300, 400 level) courses;  
(vii) a 9-credit Practicum/Field Placement experience and a 6-credit Capstone Project in Year 4; and  
(viii) a minimum Graduating Grade average of 60%, and a minimum grade average of 55% in each 
course counting toward the degree (an additional requirement of a minimum grade average of 76% in the 
upper level courses counting toward the degree for those students seeking direct entry into the two-year 
Master of Social Work program at UBC Okanagan). 
  
The required features of the UBC Okanagan pathway are identified in the Social Development and 
Research OC Calendar details provided in the Calendar Description below. 
  
Students will complete a 4-year, 120 credit degree with options to pursue employment with credible 
applied skills or to pursue admission (direct or indirect) to UBCO's Master of Social Work Foundational 
Two-Year Track graduate studies program. 
Calendar description: 
Okanagan College offers a four-year Applied Bachelor of Arts degree, located at the Kelowna Campus 
with limited course offerings at Salmon Arm, Vernon and Penticton campuses.  This baccalaureate 
degree provides graduates with employable skills in applied research and an understanding of how the 
social sciences and liberal arts actively contribute to a culturally diverse sustainable society.  Developed 
for the context of the southern interior of BC, this program includes studies of regional indigenous cultures 
and prepares graduates for direct contributions to local and regional issues.  Through contextualized 
learning, the goal of the degree is to provide applied research skills within a context of liberal arts studies 
and applied social science, emphasizing an empirical orientation to understanding, to application of 
knowledge, and to intervention.   Characterized by the strengths of a terminal degree that produces 
employable skills, this degree can also prepare students for admission to selective graduate studies 
programs.  All graduates of this applied degree program will be ready for today's job market through 
mastery of higher-order analytical skills and techniques for applied research.  Practical related field 
experience is a central component of the applied degree education.   
 
This degree enables students to develop competencies in academic and professional writing, qualitative 
and quantitative analysis, critical thinking skills, ethics, applied research, program evaluation, multi-
disciplinary world views, and languages other than English (including regional First Nations' languages).  
Students will complete field experience (a practicum, field placement or co-operative education program 
in the fourth year) as well as a capstone project that will tie academic studies to relevant local and 
regional issues.  The degree program develops and maintains scholastic strengths in students, requiring 
a minimum of 55% in each course counting toward the degree and a minimum cumulative grade average 
of 60% for all courses taken while in the program.  For students seeking direct entry into the Master of 
Social Work Foundational Two-Year Track graduate studies program at UBC Okanagan, in addition to 
these degree requirements a minimum grade average of 76% in the upper level courses counting toward 
the degree is required. 
 
Social Development and Research 
A Social Work focus of the Applied Bachelor of Arts degree provides students with pathways to applied 
social service work or potential for transition to graduate studies at UBC Okanagan.  Students will be 
granted an Applied Bachelor of Arts, Social Development and Research (ABA-SDR) upon completion of 
the following. 
YEAR ONE COURSE REQUIREMENTS (30 credits) 
6 credits of Anthropology (ANTH 111- Biological Anthropology; ANTH 121 - Cultural Anthropology) 
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6 credits of English or Communications (from ENGL 100 - University Writing; ENGL 153 - Critical Writing 
and Reading: Narrative; CMNS 112 - Professional Writing I; CMNS 122 - Professional Writing II)  
6 credits of Philosophy (PHIL 114 - Introduction to Logic and Critical Thinking I; PHIL 124 - Introduction to 
Logic and Critical Thinking II) 
6 credits of Psychology (PSYC 111 - Introduction to Psychology - Basic Processes; PSYC 121 - 
Introduction to Psychology - Personal Functioning) 
6 credits of Science Electives (from Biology, Computer Science, Earth & Environmental Sciences, 
Mathematics) 
 
YEAR TWO COURSE REQUIREMENTS (30 credits) 
6 credits of Anthropology (ANTH 212 - Native People, BC Coast; ANTH 222 - Native People, BC Interior) 
6 credits of Indigenous Studies (INDG 201 - Okanagan Indigenous Peoples' History; INDG 202 - 
Okanagan Concepts and Frameworks) 
6 credits of Psychology (PSYC 260 - Research Methods; PSYC 270 - Statistics and Data Analysis) 
6 credits of Social Work (SOCW 200A - Introduction to Social Work Practice; SOCW 200B - Introduction 
to Social Welfare in Canada) 
3 credits of Gender, Sexuality and Women's Studies (GSWS 100 - Introduction to Gender, Sexuality and 
Women's Studies) 
3 credits of Electives (from IDST 200 - Psychosocial/Cultural Challenges across the Lifespan; PSYC 220 - 
Lifespan Development; PSYC 242 - Abnormal Psychology; PSYC 252 - Social Psychology) 
 
YEAR THREE COURSE REQUIREMENTS (30 credits) 
9 credits of Social Work (SOCW 309 - Interview & Assessment Skills; SOCW 320 - Case Management 
and Transition to Practicum; SOCW 321- Social Policies:  Protection and Welfare of the Child and Family) 
3 credits of Sociology (SOCI 203 - Canadian Social Issues) 
6 credits of First Nations/Indigenous Language (FNIL 110 - Indigenous Regional Languages I; FNIL 120 - 
Indigenous Regional Languages II) 
9 credits of Psychology (PSYC 365 - Qualitative Methods & Analysis) PSYC 348 - Evidence-Based 
Practice: Therapies; and one of PSYC 242 - Abnormal Psychology or PSYC 341 - Theory of Personality 
3 credits of Professional Ethics (PHIL 411 - Professional Ethics; or IDST 400 - Professional Codes of 
Ethics) 
 
YEAR FOUR COURSE REQUIREMENTS (30 credits) 
9 credits of Practicum Placement (ARTS 498 - Practicum or Field Placement) 
6 credits of Capstone Project (ARTS 499 - Capstone Project) 
3 credits of Program Evaluation (PSYC 470 - Program Evaluation) 
3 credits of Social Work (SOCW 410 - Individual and Environmental Intervention) 
9 credits of upper-level electives (300 or 400-level courses in Communications, Computer Science, 
Economics, English, Geography, History, Philosophy, or Sociology) 
 
Graduates seeking employment will use their coursework and field experience to seek occupations such 
as program administrators, managers and analysts in social service agencies, local non-profit 
organizations, community groups and various levels of government.  Learning outcomes prepare students 
for work as consultants, social policy researchers, and advocates for youth, women, families, minorities 
and cultural diversity.  
 
A limited number of ABA-SDR graduates will be eligible annually for direct admission to the Master of 
Social Work Foundational Two-Year Track graduate studies program at the University of British 
Columbia, Okanagan campus.  Each academic year UBCO will allocate space in the two-year M.S.W. 
Program to admit a maximum of 15 students who satisfy the eligibility requirements of (i) successful 
completion of the ABA-SDR degree within the academic year preceding entry to the M.S.W. Program, (ii) 
a minimum grade average of 76% in the upper level (300, 400 level) courses counting toward the ABA-
SDR degree, (iii) a minimum Graduating Grade Average of 60%, and (iv) a minimum grade average of 
55% in each course counting toward the ABA-SDR degree.  Decisions regarding individual admission of 
an eligible OC student to the M.S.W. Program will be made by UBCO, but as an affirmative action 
commitment a number of seats (5) are held for eligible OC students who are members of an aboriginal 
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group and identify as a First Nation, Metis, Inuit or indigenous person.  Students not meeting these 
eligibility requirements for direct admission may otherwise apply in open competition to the UBC 
Okanagan program.  
Admission requirements: 
REGULAR APPLICANTS 
Regular applicants have BC high school graduation (or equivalent) completed or are currently enrolled in 
Grade 12. 
  
ACADEMIC REQUIREMENTS 
BC high school graduation (or equivalent), including satisfaction of the English entrance and Mathematics 
entrance requirements.  The English entrance requirement is completion of English 12 with a minimum 
grade of 70%.  Equivalent English 12 alternatives can be accessed at the following link: http://webapps-
5.okanagan.bc.ca/ok/Calendar/English12with60.  Applicants who have passed English 12 with a 
minimum grade of less than 70% may be admitted if they take Okanagan College Adult Basic Education 
English 012 concurrent to other courses in their first semester in the degree program.  
The Mathematics entrance requirement is a minimum of 50% in any of Pre-calculus Grade 12, Principles 
of Mathematics 12, or Adult Basic Education MATH 012.  Students without this Mathematics entrance 
requirements may be granted conditional admission if they satisfy the entrance requirement with OC 
MATH 012 in their first year in the degree program.  Conditional admission students will be unable to 
register for any course where MATH 012 is a prerequisite until such time as the Mathematics entrance 
requirement is satisfied. 
  
MATURE APPLICANTS 
Applicants shall be eligible for consideration for admission under the mature applicant category if they are 
at least 21 years old and have been out of full-time high school study for at least three years.  The English 
and Mathematics entrance requirements for students admitted as mature applicants must be satisfied 
with successful completion of ENGL 012 concurrent to other courses in their first semester in the degree 
program, and successful completion of MATH 012 in the first year of study at Okanagan College.  
Students must satisfy these English and Math requirements to retain standing in the degree program. 
All students must complete the English and Mathematics requirements in their first year of study in the 
Baccalaureate of Applied Studies if they are admitted (conditional admission) without these admissions 
requirements. 
Graduation requirements: 
To receive an Applied Bachelor of Arts a student must earn at least 120 credits as prescribed in the 
degree program outline.  A minimum Cumulative Grade Average of 60% is required to be eligible for 
graduation with the ABA degree, and only course grades of 55% or greater will contribute to the credits 
necessary for graduation.  
Residency requirements:  
Students who transfer to Okanagan College may be eligible for a maximum of 75 transfer credits toward 
the Applied Bachelor of Arts at Okanagan College while meeting all graduation requirements for the 
degree program.  Students must complete a minimum of 33 credits at the 300- or 400-level at Okanagan 
College to receive an OC Applied Bachelor of Arts.  Courses granted transfer credit must have been 
completed within 10 years of the student's commencement in the ABA degree program.  Students with a 
baccalaureate level credential recognized by Okanagan College may receive up to 60 credits toward the 
applied degree and are not subject to the within 10 years transfer rule. 
Courses being added: 
FIRST NATIONS LANGUAGES FNIL 110-3-3:  INDIGENOUS REGIONAL LANGUAGES I 
FIRST NATIONS LANGUAGES FNIL 120-3-3:  INDIGENOUS REGIONAL LANGUAGES II 
INTERDISCIPLINARY STUDIES IDST 200-3-3:  PSYCHOSOCIAL/CULTURAL CHALLENGES ACROSS 
THE LIFESPAN 
SOCIAL WORK SOCW 309-3-3:  INTERVIEW AND ASSESSMENT SKILLS 
SOCIAL WORK SOCW 320-3-3:  CASE MANAGEMENT AND TRANSITION TO PRACTICUM 
SOCIAL WORK SOCW 321-3-3:  SOCIAL POLICIES: PROTECTION AND WELFARE OF THE CHILD 
AND FAMILY 
SOCIAL WORK SOCW 410-3-3:  INDIVIDUAL AND ENVIRONMENTAL INTERVENTION 
INTERDISCIPLINARY STUDIES IDST 400-3-3:  PROFESSIONAL CODES OF ETHICS 
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PHILOSOPHY PHIL 411-3-3:  PROFESSIONAL ETHICS 
PSYCHOLOGY PSYC 348-3-3: EVIDENCE-BASED PRACTICE: THERAPIES 
PSYCHOLOGY PSYC 365-3-3: QUALITATIVE METHODS & ANALYSIS 
PSYCHOLOGY PSYC 470-3-3:  PROGRAM EVALUATION 
APPLIED STUDIES PRACTICUM ARTS 498-9-36: PRACTICUM OR FIELD PLACEMENT 
APPLIED STUDIES CAPSTONE PROJECT ARTS 499-6-4:  CAPSTONE PROJECT 
Program outline: 
YEAR ONE COURSE REQUIREMENTS (30 credits) 
6 credits of Anthropology: ANTH 111-3-3: Biological Anthropology; ANTH 121-3-3: Cultural Anthropology. 
6 credits of English or Communications from the following: ENGL 100-3-3: University Writing; ENGL 153-
3-3 Critical Writing and Reading: Narrative; CMNS 112-3-3 Professional Writing I; CMNS 122-3-3 
Professional Writing II. 
6 credits of Philosophy:  PHIL 114-3-3 Introduction to Logic and Critical Thinking I; PHIL 124-3-3 
Introduction to Logic and Critical Thinking II. 
6 credits of Psychology:  PSYC 111-3-3 Introduction to Psychology - Basic Processes; PSYC 121-3-3 
Introduction to Psychology - Personal Functioning. 
6 credits of Science Electives: any science courses from Biology, Computer Science, Earth & 
Environmental Sciences, Mathematics. 
 
YEAR TWO COURSE REQUIREMENTS (30 credits) 
6 credits of Anthropology:  ANTH 212-3-3 Native People, BC Coast; ANTH 222-3-3 Native People, BC 
Interior. 
6 credits of Indigenous Studies:  INDG 201-3-3 Okanagan Indigenous Peoples' History; INDG 202-3-3 
Okanagan Concepts and Frameworks. 
6 credits of Psychology:  PSYC 260-3-4 Research Methods; PSYC 270-3-3 Statistics and Data Analysis. 
6 credits of Social Work (SOCW 200A-3-3 Introduction to Social Work Practice; SOCW 200B-3-3 
Introduction to Social Welfare in Canada. 
3 credits of Gender, Sexuality and Women's Studies (GSWS 100-3-3 Introduction to Gender, Sexuality 
and Women's Studies. 
3 credits of Electives (any 3 credits from IDST 200-3-3 Psychosocial/Cultural Challenges across the 
Lifespan; PSYC 220-3-3 Lifespan Development; PSYC 242-3-3 Abnormal Psychology; PSYC 252-3-3 
Social Psychology. 
 
YEAR THREE COURSE REQUIREMENTS (30 credits) 
9 credits of Social Work:  SOCW 309-3-3 Interview & Assessment Skills; SOCW 320-3-3 Case 
Management and Transition to Practicum; SOCW 321-3-3 Social Policies:  Protection and Welfare of the 
Child and Family. 
3 credits of Sociology:  SOCI 203-3-3 Canadian Social Issues 
6 credits of First Nations/Indigenous Language:  FNIL 110-3-3 Indigenous Regional Languages I; FNIL 
120 3-3 Indigenous Regional Languages II. 
9 credits of Psychology:  PSYC 365-3-3 Qualitative Methods & Analysis and PSYC 348-3-3 Evidence 
Based Practice, Therapies; and one of PSYC 242-3-3 Abnormal Psychology or PSYC 341-3-3 Theory of 
Personality 
3 credits of Professional Ethics:  PHIL 411-3-3 Professional Ethics or IDST 400-3-3 Professional Codes of 
Ethics. 
 
YEAR FOUR COURSE REQUIREMENTS (30 credits) 
9 credits of Practicum Placement:  PRAC 498-9-36 Practicum or Field Placement. 
6 credits of Capstone Project:  CAPS 499-6-4 Capstone Project. 
3 credits of Program Evaluation:  PSYC 470-3-3 Program Evaluation. 
3 credits of Social Work:  SOCW 410-3-3 Individual and Environmental Intervention. 
9 credits of upper-level electives (300 or 400-level courses in Communications, Computer Science, 
Economics, English, Geography, History, Philosophy, or Sociology). 
 
Generic requirements: 
Consistent with the Arts applied degree framework: 
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-  6 credits of English or Communications; 
-  30 credits Indigenous focus (6 credits of First Nations' Languages plus 24 credits of Indigenous Studies 
/ Anthropology - Native Peoples); 
-  12 credits of post-introductory applied research skills (200-level Statistics & Data Analysis, 200-level 
Research Methods, 300-level Qualitative Methods & Analysis, 400-level Program Evaluation; 
-  9 credits of Logic, Critical Thinking, Professional Ethics (in this Social Work focus from Philosophy or 
Interdisciplinary Studies) plus 6 credits of Science electives (from Biology, Computer Science, Earth & 
Environmental Sciences, Mathematics); 
-  48 credits of Social Science (in this Social Work focus, Anthropology; Psychology; Gender, Sexuality & 
Women's Studies; Indigenous Studies; Social Work; Sociology); 
- 33 credits of Disciplinary focus (in this Social Work focus, Social Work) including 15 credits from 
Practicum/Project; 
-  48 credits of upper-level coursework, including a minimum of 9 credits of upper-level electives. 
Program table: 
Applied Bachelor of Arts: Social Development and Research “ABA-SDR” 

Course Table 

YEAR ONE: FALL SEMESTER YEAR ONE: WINTER SEMESTER 

ANTH 111: Intro to Biological Anthropology ANTH 121: Intro to Cultural Anthropology 

CMNS 112: Professional Writing I or  

ENGL 100: University Writing or  

ENGL 153: Critical Writing and Reading: Narrative 

CMNS 122: Professional Writing II or  

ENGL 100: University Writing or  

ENGL 153: Critical Writing and Reading: Narrative 

PHIL 114: Intro to Logic and Critical Thinking I PHIL 124: Intro to Logic and Critical Thinking II 

PSYC 111: Intro to Psyc-Basic Processes  PSYC 121: Intro to Psyc-Personal Functioning 

3 credits Science 3 credits Science 

YEAR TWO: FALL SEMESTER YEAR TWO: WINTER SEMESTER 

ANTH 212: Indigenous Peoples of the BC Coast ANTH 222: Indigenous Peoples of the BC Interior 

INDG 201: Okanagan Indigenous Peoples' History  INDG 202: Okanagan Concepts and Frameworks 

SOCW 200A: Intro to Social Work Practice SOCW 200B: Intro to Social Welfare in Canada 

PSYC 260: Research Methods and Design PSYC 270: Statistics and Data Analysis 

GSWS 100: Intro to Gender, Sexuality &  

    Women's Studies or one of 

IDST 200: Psychosocial/Cultural Challenges Across  

    the Lifespan or  

PSYC 220: Lifespan Development  or  

PSYC 242-3-3 Abnormal Psychology or  

PSYC 252: Social Psychology  

GSWS 100: Intro to Gender, Sexuality &  

    Women's Studies or one of 

IDST 200: Psychosocial/Cultural Challenges Across  

    the Lifespan or  

PSYC 220: Lifespan Development  or  

PSYC 242-3-3 Abnormal Psychology or  

PSYC 252: Social Psychology 

YEAR THREE: FALL SEMESTER YEAR THREE: WINTER SEMESTER 

FNIL 110: Indigenous Regional Languages I FNIL 120: Indigenous Regional Languages II 

PHIL 411: Professional Ethics or 

IDST 400: Professional Codes of Ethics 

PSYC 365: Qualitative Methods & Analysis 

SOCI 203: Canadian Social Issues SOCW 309: Interview & Assessment Skills 
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SOCW 321: Social Policies:  Protection and Welfare 

of the Child and Family 

SOCW 320: Case Management and Transition to 

Practicum 

PSYC 348: Evidence-Based Practice, Therapies   PSYC 242: Abnormal Psychology or 

PSYC 341:  Theory of Personality 

YEAR FOUR: FALL SEMESTER YEAR FOUR: WINTER SEMESTER 

ARTS 498:  Practicum or Field Placement ARTS 498:  Practicum or Field Placement 

ARTS 499:  Capstone Project ARTS 499:  Capstone Project 

SOCW 410:  Individual and Environmental 

Intervention 

Upper-level elective  

PSYC 470: Program Evaluation Upper-level elective  

Upper-level elective  

Implementation date: September 2019 
Costs: 
 Introduction     2,000. 
 Staffing  515,600.  
 
 
 
 

MEMORANDUM OF UNDERSTANDING 
REGARDING ADMISSION 

BETWEEN 
THE UNIVERSITY OF BRITISH COLUMBIA, 

KELOWNA, BC 
AND 

OKANAGAN COLLEGE 
KELOWNA, BC 

 
This Admission Agreement (the “Agreement”) is entered into between The University of British Columbia 
on behalf of its Faculty of Health and Social Development at its Okanagan campus (“UBCO”) and Okanagan 
College on behalf of its Arts and Foundational Programs (“OC”).    
 
Each party an “Institution” and both parties “the Institutions”.  
 
1. Objective of this Agreement 
 
a. The Institutions desire to collaborate in the development of OC’s “Applied Bachelor of Arts: Social 

Development and Research” (“ABA-SDR”). The purpose of this Agreement is to provide a pathway for 
qualified students who earn the ABA-SDR degree at OC to receive direct admission to the Master of 
Social Work Foundational Two-Year Track graduate studies program at UBCO (the “M.S.W. 
Program”). 

 
2. Conditions Precedent of this Agreement 
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a. The Institutions agree that the term of this Agreement shall commence on September 1, being the 
start of the academic year, following satisfaction of all conditions precedent (the “Effective Date”). 
The Institutions agree that the conditions precedent are: 
 

i. Approval by the appropriate academic and administrative bodies at each Institution.  The 
academic governing bodies at UBCO are its Senate and Council of Senates; the administrative 
governing body at UBCO is its Board of Governors.  The academic governing body at OC is 
the Education Council; the administrative governing body at OC is its Board of Governors; and 

ii. Approval of the ABA-SDR program by the quality assessment review process established by 
the Ministry of Advanced Education, British Columbia. 

 
3. OC Qualifications Required for Direct Admission to the M.S.W. Program 
 
a. To be eligible for direct admission to the first year of the M.S.W. Program, OC students must 

successfully meet the following academic requirements: 
i. Successful completion of the ABA-SDR program within the academic year immediately 

preceding entry to the M.S.W. Program under this Agreement; 
ii. A minimum grade average of 76% in the upper level (300,400 level) courses counting 

toward the ABA-SDR degree; 
iii. A minimum Graduating Grade Average of 60%. “Graduating Grade Average” means the 

weighted average of grades for those courses, as specified in OC regulations, taken at OC 
which are used to satisfy the graduation requirements for a degree conferred by OC; and  

iv. A minimum grade average of 55% in each course counting toward the ABA-SDR degree.    
 
b. OC agrees and acknowledges that the minimum requirements for OC students to be eligible for 

admission to the M.S.W. Program are commensurate with the general M.S.W. Program admission 
requirements for all students established by UBCO’s College of Graduate Studies, its Faculty of Health 
and Social Development, its School of Social Work and its Senate and Council of Senates. In the event 
that UBCO modifies its general admission requirements for entrance to the M.S.W. Program for all 
students, then UBCO will provide written notice to OC, and this Section 3 will be amended by the 
Institutions. Any amendments to this Section 3 will be made effective in the academic year commencing 
on or about September 1 following the amendments. 
    

4. Application Process 
 
a. Each year, prior to January 15, OC will submit to UBCO the following: 

 
i. A list of applicants who are expected to satisfy the eligibility requirements as set out in 

Section 3 of this Agreement; and 
ii. Application materials for each applicant including: each applicant’s official transcript and 

signed application. 
 
5. Number of Eligible OC Students to be Directly Admitted to the M.S.W. Program 
 
a. Each academic year during the term of this Agreement, UBCO will allocate space in the M.S.W. 

Program to admit a maximum of 15 OC students who satisfy the eligibility requirements set out in 
Section 3 of this Agreement. UBCO will allocate the 15 spaces available in the M.S.W. Program for 
qualified OC students on the following basis: 
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i. 5 spaces in the M.S.W. Program will be allocated by UBCO to admit eligible OC students 
who are members of an aboriginal group and identify as a First Nation, Metis, Inuit or 
indigenous person; and 

ii. 10 spaces in the M.S.W. Program will be allocated by UBCO to admit eligible OC students 
who are not members of an aboriginal group and do not identify as a First Nation, Metis, 
Inuit or indigenous person. 
 

b. The Institutions agree that decisions regarding the individual admission of an eligible OC student 
to the M.S.W. Program will be made by UBCO. Nomination of eligible OC students in accordance 
with the application process set out in Section 4 of this Agreement does not constitute a guarantee 
of each individual’s admission to the M.S.W. Program, specifically in circumstances where: 
 

i. the total number of OC student applicants exceeds 15, or the total number of OC 
applicants for the categories set out in paragraph 5(a)(i) and/or 5(a)(ii) exceeds 5 and 
10 respectively; and/or 

ii. an individual OC applicant does not, in fact, meet the eligibility requirements set out in 
Section 3 of this Agreement. 

 
6. Additional Obligations 
 
a. OC  will: 
 

i. Deliver the ABA-SDR degree as outlined in the OC Program Curriculum Overview for 
Students as attached in Appendix A; 

ii. Work with UBCO to ensure adequate field placement experiences for all OC students in 
the ABA-SDR degree program; 

iii. On an annual basis, provide UBCO with updated information about the ABA-SDR degree 
program; 

iv. Provide reasonable notice to UBCO about any changes to the delivery of the ABA-SDR 
program that are anticipated or approved by OC; and 

v. Provide opportunities for representatives of UBCO to visit appropriate forums at OC to 
disseminate information about the M.S.W Program and the relationship between UBCO 
and OC under this Agreement.  

 
b. UBCO will: 

 
i. Work with OC in the development of a ABA-SDR degree program; 
ii. Offer non-financial support to OC to assist with OC’s submission to the quality assessment 

review of the ABA-SDR by the Ministry of Advanced Education;  
iii. Provide OC with updated information about the  M.S.W. Program on an annual basis; 
iv. Provide reasonable notice to OC about any changes to the  M.S.W. Program requirements 

that are anticipated or approved by UBCO; 
v. Make information about this Agreement and the ABA-SDR degree available to UBCO 

students; and 
vi. Provide opportunities for representatives of OC to visit appropriate forums at UBCO to 

disseminate information about the ABA-SDR program and the relationship between UBCO 
and OC under this Agreement. 
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7. Implementation and Review 
 
a. Implementation of this Agreement will be through the Registrar’s Office at each Institution, in 

consultation with the academic and administrative units responsible for the delivery of the ABA-SDR 
program and the M.S.W. Program.   

 
b. The Institutions will cooperate to make OC students or potential OC students aware of this Agreement 

and the terms and conditions under which eligible OC students may apply to the M.S.W. Program. 
 
c. The Dean, College of Graduate Studies, UBCO, and the Dean, Faculty of Health and Social 

Development, UBCO, as well as the Dean, Arts and Foundational Programs at OC will conduct periodic 
reviews of this Agreement, such reviews to occur not less than twice during the term of this Agreement. 

 
8. Term and Termination of Agreement: 
 
a. The term of this Agreement shall commence on the Effective Date and will continue for a period of ten 

years (the “Term”).   
 
b. Either Institution may terminate this Agreement upon twelve months written notice to the other 

Institution. Such termination shall take effect the following academic year. If an Institution terminates 
this Agreement, then that Institution will provide written reasons to the other Institution, identifying the 
issues or matters forming the basis for termination, and the Institutions will attempt to resolve the issues 
and/or negotiate a new agreement in good faith.  
 

c. The Institutions agree and acknowledge that termination or expiration of this Agreement may adversely 
affect OC students registered in Year 3 or Year 4 of the ABA-SDR degree program at the time of 
termination or expiration (the “Upper Level OC Students”). In the event of termination or expiration of 
this Agreement: 
 

i. OC will enable the Upper Level OC Students to pursue coursework toward completion of 
the ABA-SDR degree program while the Upper Level OC Students are enrolled in the ABA-
SDR program. Enrollment in the ABA-SDR program means that the Upper Level OC 
Students have not graduated from; withdrawn from; transferred from; been academically 
dismissed from; or otherwise removed from the ABA-SDR program; and 

ii. UBCO will admit the Upper Level OC Students to the M.S.W. Program in accordance with 
Section 4 and Section 5 of this Agreement. 

 
9. Renewal of Agreement: 
 
a. Notwithstanding Section 8 of this Agreement, the Institutions agree that the Agreement will be reviewed 

by the Institutions and the Term may extended by mutual written consent. If one Institution does not 
wish to extend this Agreement, then that Institution will provide written reasons to the other Institution, 
identifying the issues or matters forming the basis for withholding consent to the extension, and the 
Institutions will attempt to resolve the issues and/or negotiate a new agreement in good faith.   

 
10. Confidentiality 
a. In this Agreement, “Confidential Information” means any information provided by one Institution (the 

“Disclosing Institution”) to the other Institution (the “Receiving Institution”), whether written or 
otherwise. In order to designate Confidential Information for the purpose of this Agreement, the 
Disclosing Institution must clearly identify such information in writing as being confidential, or if the 
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disclosure is verbal, then the Disclosing Institution must summarize the information in writing and 
identify the information as being confidential within ten (10) days of disclosure. 
 

b. Notwithstanding paragraph 10(a), the Institutions agree that the following information is Confidential 
Information: 
 

i. Personal information about an identifiable individual, including but not limited to student 
or employee names, addresses, identification numbers, passwords, evaluation tools, 
educational history, personal characteristics, and financial situations; 

ii. Proprietary information; and 
iii. Financial information. 

 
c. The Institutions will keep and use all Confidential Information in confidence solely for the purpose set 

forth in this Agreement and will not disclose any part of Confidential Information to any person, firm, 
corporation, or other entity other than each Institution’s auditors, or legal, financial, public relations or 
other advisors. 
 

d. The Institutions agree that obligations in respect of Confidential Information set out in paragraph 10(c) 
will not apply to information that: 
 

i. is already known to the Receiving Party; 
ii. is or becomes part of the public domain without breach of this Agreement; 
iii. is independently developed by the Receiving Party; 
iv. is obtained from third parties which have no obligation of confidentiality to either of the 

Institutions; and 
v. is required to be disclosed by law, but only to the extent so required.  

 
11. Trademarks 

 
a. The Institutions agree that neither Institution will use the other Institution’s name, logos or other 

trademarks without first obtaining the prior written approval of the Institution for each specific usage. 
Each Institution has the right to specify the form and manner in which its name, logos, or trademarks 
are used by the other Institution. Should an Institution request in writing that the other Institution cease 
using its name, logos or trademarks in a particular manner, then the Institution using such name, logos 
or trademarks will cease such use immediately. 

 
12. Marketing Materials 

 
a. The Institutions agree that all publications, presentations, news releases or any other promotional or 

public affairs materials produced in relation to the subject matter of this Agreement will be approved in 
advance by both Institutions. 

 
13. Notice 
 
a. Any notices, requests, demands, consents or other formal communications between the Institutions 

required to be given by either Institution to the other is sufficiently given if delivered by hand, by courier, 
or by facsimile to the address set out below. Such notice is deemed to have been given on the day of 
delivery. 

 
 



2018 03 01 Education Council Items Approved  Page 23 
 
 

To UBCO: 
 
Dean, Faculty of Health and Social Development 
3333 University Way 
Kelowna, British Columbia, V1V 1V7 
Fax: 250-807-9865 
 
or to such other address as UBCO may designate by written notice. 
 
To OC: 
 
Dean, Arts and Foundational Programs 
1000 K.L.O. Road 
Kelowna, British Columbia, V1Y 4X8 
Fax: 250-862-5632 
 
or to such other address as OC may designate by written notice. 
 
14. General: 
 
a. Fees and Costs. The Institutions agree that there will be no exchange of money between the 

Institutions under this Agreement. 
 

b. Entire agreement.  This Agreement is the entire agreement between these Institutions and no 
amendment of this Agreement will be valid unless such amendment is in writing and signed by both 
Institutions. 
 

c. Assignment.  No Institution will assign its rights and/or obligations under this Agreement without the 
prior written consent of the other Institution. 
 

d. Relationship of the Parties.  Nothing in this Agreement will be considered to constitute a joint 
venture, partnership, or employment relationship between the Institutions. 
 

e. Severability.  If a provision of this Agreement is determined to be invalid or unenforceable by a court 
of competent jurisdiction, such provision will be severed, and all other provisions will remain in full 
force provided that the original intent of this Agreement is preserved in all material respects. 
 

f. Waiver.  No waiver will be inferred or implied by anything done or omitted by the Institutions save 
only an express waiver in writing. 
 

g. Governing Law.  This Agreement will be governed by and construed under the laws of British 
Columbia and the applicable laws of Canada without reference to its conflict of law rules.  Any action 
or proceeding brought to enforce the terms of this Agreement will be brought in a court in Kelowna, 
British Columbia, and the Institutions hereby consent and submit to the exclusive jurisdiction of such 
court. 
 

h. Enuring Effect.  This Agreement will be binding upon and will enure to the benefit of the Institutions 
and each of their respective successors and permitted assigns. 
 

i. Headings. The headings appearing in this Agreement are inserted for ease of reference only and 
have no effect on the construction or interpretation of this Agreement. 
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j. Time. Time is of the essence of this Agreement. 
 

k. Survival. The provisions of Sections 10 [Confidentiality], 11 [Trademarks], and 12 [Marketing 
Materials] shall survive the termination of this Agreement. 
 

l. Counterparts.  This Agreement may be executed in separate counterparts, each of which when so 
executed and delivered will be deemed to constitute an original, but all of which together will 
constitute one and the same document. 

 
 
 
IN WITNESS WHEREOF, the Institutions have executed this Agreement. 
 
 
On behalf of Okanagan College: 
 
 
 

James Hamilton, President      Date 
 
 
 
 

[Name], [Title]        Date 
 
 
 
 
On behalf of The University of British Columbia, Okanagan: 
 
 
 

 Deborah Buszard, Deputy Vice-Chancellor and Principal   Date  
 
 
 
 
 

 [Name] [Title]         Date  
 
 


